Tradition and Concept of the Month
with checklists*

Tradition Eleven

Our public relations policy is based on attraction rather than promotion; we need always
maintain personal anonymity at the level of press, radio, and films.

Do I sometimes promote AA so fanatically that I make it seem unattractive?
Am I always careful to keep the confidences reposed in me as an AA member?
Am I careful about throwing AA names around-even within the Fellowship?
Am I ashamed of being a recovered, or recovering, alcoholic?

What would AA be like if we were not guided by the ideas in Tradition Eleven? Where
would I be?

6. Is my AA sobriety attractive enough that a sick drunk would want such a quality for
himself?

AN

Concept Eleven:

The trustees should always have the best possible committees, corporate service directors,
executives, staffs, and consultants. Composition, qualifications, induction procedures, and rights
and duties will always be matters of serious concern.

1. Do we understand how the roles of nontrustee directors and nontrustee appointed
committee members help serve and strengthen the committee system?

2. How do we encourage our special paid workers to exercise their traditional “Right of
Participation?”
3. Do we practice rotation in all our service positions?

*  The traditions checklists were published in The Grapevine in conjunction with a series on the Twelve Traditions

that began in November 1969 and ran through September 1971. The Concepts checklists were originally
developed by an A.A. group and further developed by the trustees’ Literature Committee to be distributed by the
General Service Office. The version used is the revision dated July, 2002. This handout brought to you by the
District 15 Love and Service Committee.



